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UAW AND EATON CORPORATION 

IMPORTANT PHONE NUMBERS 

The numbers listed below are subject to change and are listed here only 

as a convenience to you. Should any number change, call Plant Security 

the operator listed in the telephone book for the new number. 

 

Human Resources    (216) 692-5550  

                                 216-427-1596 

 

Plant Security                 (216) 692-2111 

  

Union Office      (216) 692-6190 

                                  (216) 692-5369 

                                                                                           216-427-1586 

 



 

 

 

 

 

 

Article 5 Overtime: 

 

(37) II. OVERTIME PLANNING AND SCHEDULING.  

(a) The number of people scheduled to work weekends or holidays will be 

posted by 12:00 noon Tuesday at 5pm three (3) work days before the overtime 

weekend or holiday.                                   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

         



 

 

 

ARTICLE 5: OVERTIME 

 

(38) III. OVERTIME ROTATION. 

 

(c) Names of employees who transfer or bump into a department, or 

who change shifts within the department, will be placed after the last 

name on the roster, thereby establishing rotation position. He will be 

offered overtime when his turn arises. 

(d) The supervisor may request an employee to bypass his daily 

rotation/or weekend rotation only if the employee cannot 

perform the job, or if the nature of the product, process or 

operation is such that certain qualifications are required for 

successful or efficient operation. However, if bypassed through 

error, the employee will be paid for all time missed. the bypassed 

employee would be offered the opportunity to work overtime at 

the next opportunity, thereby assuring consistency in the 

application of this policy. However, in cases where employees are 

contacted by phone, this process is waived. A good faith effort 

will be made to contact the appropriate employee. 



 

 

 

• Temporary Work Assignment 

o In the event of a Temporary Work Assignment lasting greater than 5 workdays, the 

Company must post on the job opportunity boards at least three workdays (72 hours) to 

allow any employee with code credit for the code needing help to volunteer. The most 

senior volunteer at the end of the three workdays (72 hour) period will be given the 

opportunity to be loaned out on a Temporary Work Assignment. Safety Sensitive codes will 

require drug testing. Codes involved must be utilized to the maximum extent feasible.  

Temporary Work Assignment is 30 days maximum unless an extension is mutually agreed 

upon between the Company and the Union. A Temporary Work Assignment Agreement 

form must be filled out completely 

 

• Emergency Temporary Work Assignment: 

o An Emergency Temporary Work Assignment can be used for up to 5 days. The Company 

will first notify the Union of the need of an Emergency Temporary Work Assignment. The 

Company and the Union will agree upon the length of time not to exceed 5 working days 

for an Emergency Temporary Work Assignment. Emergency Temporary Work Assignments 

must have a 15-day rest period between uses for the same situation. Polling will be 

conducted by seniority for those with code credit. Safety Sensitive codes will require drug 

testing.  However; the supervisor may request an employee to bypass their seniority 

position if the employee cannot perform the work required or if business operations 

cannot support the transfer. The volunteer on an Emergency Temporary Work Assignment 

can only work the overtime on their current code. The overtime for codes involved will be 

at management discretion. An Emergency Temporary Work Assignment Agreement must 

be filled out completely. 

 

 

 



 

 

ARTICLE 6: HOLIDAYS 

(43) 6.1 Employees covered by this Agreement shall be paid for the following 

stationary holidays for the term of said agreement. 

Year 2025 (Since 4/30/2025) 

 1. Memorial Day – Monday, May 26, 2025 

 2.  Day Before Independence Day – Thursday, July 3, 2025 

 3. Independence Day – Friday, July 4, 2025 

 4. Labor Day – Monday, September 1, 2025 

 5. Thanksgiving Day – Thursday, November 27, 2025 

 6. Day After Thanksgiving – Friday, November 28, 2025 

 7. Christmas Eve – Wednesday, December 24, 2025 

 8. Christmas Day – Thursday December 25, 2025 

 9. New Year’s Eve – Wednesday, December 31, 2025 

Year 2026 

 1. New Year’s Day - Thursday, January 1, 2026 

 2. Martin Luther King Day – Monday, January 19, 2026 

 3. Good Friday – Friday, April 3, 2026 

 4. Memorial Day – Monday, May 25, 2026 

 5. Independence Day (Observed) – Friday, July 3, 2026 

 6. Day After Independence Day (Observed) – Monday, July 6, 2026 

 7. Labor Day – Monday, September 7, 2026 

 8. Thanksgiving Day – Thursday, November 26, 2026 

 9. Day After Thanksgiving – Friday, November 27, 2026 

 10.Christmas Eve – Thursday, December 24, 2026 

 11. Christmas Day – Friday, December 25, 2026 

 12.New Year’s Eve – Thursday, December 31, 2026 

Year 2027 

 1. New Year’s Day – Friday, January 1, 2027 

 2. Martin Luther King Day – Monday, January 18, 2027 

 3. Good Friday – Friday, March 26, 2027 

 4. Memorial Day – Monday, May 31, 2027 

 5. Day Before Independence Day (Observed) – Friday, July 2, 2027 

 6. Independence Day (Observed) – Monday, July 5, 2027 

 7. Labor Day – Monday, September 6, 2027 

 8. Thanksgiving Day – Thursday, November 25, 2027 

 9. Day After Thanksgiving – Friday, November 26, 2027 

 10.Christmas Eve – Friday, December 24, 2027 

 11.Christmas Day (Observed) - Monday, December 27, 2027 

 12.New Year’s Eve – Friday, December 31, 2027 

Year 2028 

 1. New Year’s Day (Observed) - Monday, January 3, 2028 

 2. Martin Luther King Day – Monday, January 17, 2028 

 3. Good Friday – Friday, April 14, 2028 

 



 

                              

Article 8 Seniority:  

 

8.21 POOL FAMILY.  The pool consists of occupational codes in Wage Grade 

00.  

(a) POOL WORK REDUCTION PROCEDURE. An employee entering the pool 

after exhausting his seniority rights to all codes in Wage Grade 1 or higher 

has the option of exercising bumping rights in the pool or taking a layoff. 

Should he elect the latter, he would only be recalled to his previously 

qualified occupations Wage Grade 1 or higher.  

(b) DISQUALIFICATION.  If the employee elects the pool, he will be given 

the opportunity to declare personal disqualification for any pool 

occupation(s) prior to entering the pool. He then will displace the least 

senior employee on any formerly qualified occupation in Wage Grade 00. If he 

does not have a former qualified occupation in Wage Grade 00, he will then 

displace the least senior employee in the Wage Grade on an occupation from 

which he has not been disqualified. This same procedure also applied to 

employees currently working on a pool occupation.  

(c) LAST CHANCE.  An employee who has exhausted his rights to his 

lowest Wage Grade and would otherwise be laid off, has the option of 

displacing the least senior employee in the pool regardless of Job Code, 

provided the employee is physically capable of performing the work and has 

not previously been disqualified from the occupation.  

(d) RIGHT TO ELECT LAYOFF IN POOL.  On any work reduction action 

within the pool, the affected employee may exercise personal occupation code 

disqualifications by the employee personally notifying the Seniority Office 

Human Resources by 9:00 a.m. the day following the day the bump sheet is 

posted and preceding the effective date of the work reduction 



 

Article 8 Seniority: 

(101) After recalls and request for transfer, AP forms will be reviewed in 

descending seniority order regardless of the type of movement.  

(102) If no qualified employees AP and the job(s) moves to the outside, and remains 

open for 90 days, the job will come back internal and be posted again. if no qualified 

internal employee has AP’d, the job will be posted as a level II internally, if no 

qualified employee AP’s to that level II posting then the job goes to the outside as a 

level II.  

(102) (103) DESCRIPTION ADVANCEMENT.  Is when an employee requests a job code in 

the seniority unit with a higher base rate than the employee’s regular occupation. 

Twenty-four (24) months must lapse between AP moves unless nullified by recall to 

former codes or transferred elsewhere via work reduction.  

(103) (104) LATERAL MOVE.  Is when an employee requests a job code in the seniority 

unit with the same base rate as the employee’s regular occupation. Twenty-four (24) 

months must lapse between AP moves unless nullified by recall to former codes or 

transfer elsewhere via work reduction.  

(104) (105) LOWER MOVE.  Is when an employee requests a new job in the seniority unit 

paying less than the present code rate. Twenty-four (24) months must lapse between 

AP moves unless nullified by recall to former codes or transfer elsewhere via work 

reduction.  

(105) (106) WHO MAY APPLY.  An hourly employee who has completed the 

probationary period and has been an active employee for twenty-four (24) months has 

achieved base rate on the current job, and who is willing to work any shift may apply. 

Applications may be submitted for more than one job; however, an employee who after 

applying for a job refuses for any reason to accept the job when offered will not be 

eligible to submit another AP form for the job until twenty-four (24) months have 

elapsed from the date of the job refusal. The employee’s AP form for the job refused 

will be so noted and placed in the employee’s personnel folder.  

(106) (107) Employees filling a job opening via the AP procedure shall not be 

permitted to submit another AP for twenty-four (24) months. This provision shall not 

apply if an employee is displaced through no fault of his own.  

(107) (108) AP OBJECTIVES.  This procedure shall be used only for new job credit and 

shall apply only after exhaustion of recalls, and requests for transfers. This 

procedure will insure ensure that all hourly employees who apply receive fair, 

equitable consideration of their request.  

(a) NOTICE:  Notices listing jobs (including Pool Jobs) will be posted and identified on 

the job opportunity boards.  

1) Jobs in which future openings may be anticipated, and/or;  

2) Jobs which are currently open; i.e., for which no recalls exist. Pool Job openings 

may be listed by Wage Grade only, or Code, and number of openings in department.  

(b) Job openings when designated by the Company will be filled in accordance with the 

following procedures:  

1) Except as herein limited, an employee is eligible to bid on any opening.  



2) Notice of the openings shall be posted in the plant for the period of three (3) 

workdays (72 hours) Monday through Friday. The postings will identify the job 

classification, rate, and time and date posted.  

3) Interested employees who have attained twenty-four (24) months plant seniority 

and who have not bid successfully during the preceding twenty-four (24) months 

shall be eligible to bid for the posted vacant job by submitting an AP form.  

4) After the close of the third day of the posting period, the Company shall evaluate 

the bidders. Employees shall be selected for an opening on the basis of seniority 

provided they have the skill and ability to perform the work. Skill and ability will be 

based on the posted minimum qualifications.  

5) Employees shall be deemed to have the skill and ability to perform the work when, 

by virtue of past education, training, or experience, it may fairly be assumed that they 

can competently perform the job within a reasonable period of time.  

6) An employee’s Advanced Placement (AP) application for advancement will be 

rejected on the basis of having a final warning for attendance or quality, even if the 

minimum qualifications for the job are met. An employee’s AP for lateral or lower 

codes will not be rejected on this basis.  

7) The successful bidder shall be transferred to the new job, but transfer may not 

be delayed for a period exceeding ninety (90) sixty (60) calendar days.  

8) If the employee is moving to an upgraded job the employee shall be paid at the 

upgraded rate beginning on the first working day after the thirtieth calendar day.  

9) If the pending move is the downward move, the employee will be paid at the higher 

rate of pay until the move takes place.  

10) A successful bidder has five (5) working days from the time the bid is awarded to 

make himself available to move to the new job unless otherwise mutually agreed on 

by the Company and the appropriate Union Representative.  

11) An employee may voluntarily disqualify himself from the occupation. Any bidder 

disqualified, whether voluntary or otherwise, shall return to his previous 

occupation in which he has established seniority rights and, provided he has 

sufficient seniority at the time of his re-entry into such previous occupation, he shall 

return to the same shift and location that he left at the time of his job bid. Any 

employee(s) affected by such retransfer shall retain the same seniority rights that he 

would have had if he had not left the occupation and/or shift.  

12) When an employee is disqualified from an occupation, he shall not be eligible to 

re-bid into the occupation from which he was disqualified for a period of twenty-four 

(24) months, unless the occupation is significantly changed or the employee provides 

documentation to show he has had additional training and/or schooling which 

qualified him for such an occupation.  

(c) PROMOTIONS.  An employee may not claim a promotion on the basis of seniority 

alone. Employees shall be selected for an opening on the basis of seniority provided 

they have the skill and ability to perform the work. Skill and ability will be based on 

past education, training, and experience as set out in the posted minimum 

qualifications.  Certification of successful completion of a Company-approved 

training program is acceptable.  

(108) (109) 8.33 REMOVAL PROCEDURES.  

(a) REJECTION OF JOBS.  If an employee working for the Company on an occupation 

above the pool refuses recall to a higher previously qualified occupation, he may 



return to that occupation on the basis of seniority only, when as a result of a 

reduction in the working forces he would be otherwise displaced to the pool or be 

laid off.  

(b) REMOVAL FROM OCCUPATION.  Employees who are removed from an occupation 

because of inability to perform the work satisfactorily or for disciplinary action may 

not later claim that occupation on the basis of seniority provided that a record 

shall be made of the action taken and such record made available to the Union.  

(c) VOLUNTARY CODE REMOVALS.  All employee-initiated code removal actions in this 

Article are considered permanent, and the employee can only reacquire seniority 

rights to the occupational code so acted upon by a later AP to the code. It is 

understood that the employee will not be eligible for consideration on returning to 

the occupational code for a period of twenty-four (24) months.  

1) An employee who is dissatisfied with the circumstances of a job may give up rights 

to this occupation and fill an opening on a designated previously qualified 

occupation. Voluntary Code Removal applicants will be inserted in the recall list by 

seniority. It is understood that when this takes place, the employee will be moved 

within ten (10) working days.  

2) An employee who is dissatisfied with the circumstances of his job may give up rights 

to this occupation and bump to his next highest qualified occupational code. It is 

understood that when this takes place, the employee will be moved within ten (10) 

working days.  

3) An employee may give up rights at any time to a previously qualified occupation(s) 

other than the presently assigned code. However, should the employee elect to do 

this during involvement in a work reduction, the employee must so notify the Human 

Resources Department of this decision by 9:00 a.m. the day following the posting of 

the bump sheet on the job opportunity boards.  

4) Employee’s giving up rights to all codes resulting in separation from the Company 

will be considered as a Voluntary Quit and will not retain recall or A.P. rights. 

 

 



 

 
 

 

Memorandum of Understanding 

April 1, 2017 

Transfer/AP Movement 

The twenty-four (24) month restriction period will only apply to all 

transfer/AP’s occurring subsequent to ratification. Time constraints 

on moves occurring prior to ratification will be subject to previous 

CBA language. 

 



 

 

 

 
Article 8 Seniority: 

 

(60) 8.3 SENIORITY LISTS. The Company shall maintain an up-to-date 

seniority list containing the employees’ names, dates of hire, clock 

numbers Master ID, Employee number, and job codes. The list will be 

available to the union for review, and copies will be given to the union 

not more than two times per year. 

 

 

(68) Forms on which to notify the Company of any changes will be 

furnished by the Company and may be obtained from the Human 

Resources Department. Employees should visit the digital Employee 

Center (or the equivalent designated online tool as provided by the 

Company) to make changes to their contact information as needed. Laid 

off employees may contact Human Resources for any address or phone 

number updates.  

 

 

 

(69) A copy of all address changes will be provided to Local Union 2262 

monthly. Upon request of the Union, but not more than twice a year, the 

Company will provide a list of names, addresses, telephone numbers and 

Social Security numbers of all employees in the Bargaining Unit. 

 

 
 

 



 

 

 
 

Article 8 Seniority: 

 

(77)   ( b) MUTUAL SHIFT CHANGE.  When two or more employees with 

one hundred twenty (120) or more days of seniority on the same 

occupational code in a department, regardless of seniority, wish 

to trade shifts for an amount of time agreed between the involved 

employees up to a maximum of eight (8) twelve (12) months, they may 

do so upon receiving prior approval of the department supervisor. 

An employee while involved in a Mutual Shift Change cannot 

exercise a Shift Preference Bump unless either of them have been 

displaced from the occupational code or shift of his preference 

through no fault of his own. Once the employees have returned to 

their original shifts within the department, they are eligible to 

exercise a “Shift Preference Bump.” Employees participating in a 

Mutual Shift Change may be displaced by a Shift Preference Bump. 

 (c) SHIFT PREFERENCE BUMP.  An employee with 120 days or 

more seniority may exercise a Shift Preference Bump providing 

there is a less senior employee on the same occupational code in 

the seniority unit. He will displace the least senior employee on the 

shift of his preference through no fault of his own. The Company 

reserves the right to decline a shift preference action where 

production would be adversely affected, but it is understood that 

any such exception may be subject of a grievance. All employee-

initiated shift bumps will be limited to once in an eight (8) twelve 

(12) month period unless the employee is displaced from his shift 

of choice through no fault of his own. 



 

  

 

ARTICLE 9: GRIEVANCE PROCEDURE 

 

(125) 9.1 STEP TWO: Within three (3) * working days Within five (5)* 

working days after receipt of the written grievance, the Human 

Resources Representative and appropriate Management representative 

will meet with the Committeemen of that area. Management shall give 

its answer in writing within five (5) * working days following a meeting.  

 

 

(136) 9.6 TIME LIMITATIONS. Should either party fail to comply with the 

time limitations set forth in the above sections, the party will lose the 

grievance by default. However, neither party will deny a reasonable 

request for an extension, but all agreed upon extensions must be in 

writing or via electronic mail with both parties acknowledging receipt 

of the request.  



ARTICLE 14: JOB EVALUATION 

 

(175) 14.1  GENERAL.  A fair and equitable wage rate for each individual 

job is recognized by both the Company and the Union as one of the 

basic principles upon which good plant relationships are 

dependent. 

(176) For this reason, the Company agrees that whenever a new job is 

established in the plant it will be designated as Code 9000, and a 

new code and rate will be placed on the job as quickly as practical 

after the job has started. prior to any work beginning in that new 

job. 

(177)  Such rate will give proper regard to all factors having a bearing 

on a fair rate. 

 



 

 

 

Article 16 Vacations: 

 

(188) 16.2 VACATION SCHEDULE.  The Company will grant and schedule 

annual vacations with pay computed as follows:  

Company Seniority as of  

January 1 of the Vacation Year                                          Vacation 

*8 months 120 days but less than 5 years              2 weeks (80 hours pay)  

5 years but less than 15 years                                     3 weeks (120 hours pay)  

15 years but less than 20 years                                  4 weeks (160 hours pay)  

20 years or more                                                                 5 weeks (200 hours pay)  

 

New hires will receive pro-rated vacation hours of 6.67 hours per month in 

their first year of service and will be eligible for the full allotment January 1 

of the following calendar year. Any remaining vacation will be paid out per 

(194) (e). 

 



 

ARTICLE 19 BULLETIN BOARDS  

(203) The Company shall provide five (5) glass enclosed bulletin   

boards (48" X 36"). Such boards shall have standardized locks and 

keys. The bulletin boards shall be used by the Union for official Union 

business only. The Presi dent and/or the Chairman of the Shop 

Committee shall furnish an electronic copy of each bulletin to be 

posted by the Union to the Human Resources Manager at least one (1) 

hour prior to posting. Locations will be mutually agreed upon. 



 

  

ARTICLE 23 

TERM OF AGREEMENT 

(235) This Agreement shall continue in full force and effect until 11:59 P.M. on 

30 April 2025. 30 April, 2028 It shall automatically renew itself from year to year thereafter unless, at least sixty (60) days and 

not more than ninety (90) days prior to 4/30/2025 30 April, 2028 or any anniversary of 4/30/2025 30 April, 2028 thereafter, 

either party gives written notice to the other of its desire to terminate this Agreement. 

(236) If, after receipt of the said termination notice described in Paragraph 236, the parties do not reach an agreement by the termination 

date, this Agreement shall continue in full force and effect until agreement is reached or until either party gives written notice to 

terminate this Agreement at least twenty-four (24) hours prior to the desired expiration date. 

(237) Addresses for the serving of notice shall be as follows: 

 To the Company: 

 Manager of Human Resources 

 Eaton Corporation 

 23555 Euclid Avenue 

 Cleveland, Ohio 44117 

(238) To The UAW: 

 Regional Director 

 UAW Region 2 B 

 1691 Woodlands Drive Maumee, OH 43537 

(239) In witness whereof, the parties hereto have executed this agreement as of the date first herein above stated. 

(240) The parties further agree that the undersigned have had full opportunity to proofread this document, and by signature indicated 

they agree to the accuracy and completeness of its content. 

WITNESS FOR: WITNESS FOR: 

The International Union Eaton Corporation 

United Automobile, Aerospace 

and Agricultural Implement 

Workers of America, REGION 2 B, 

and its Amalgamated Unit of 

UAW Local 2262 

Wayne Blanchard David Green Eleni Vosicky Rachel Ligman 

Director Human Resources Manager 

UAW Region # 2B 

Pat Spayde Aaron Shinaul Mauro F. Pino Hartman Aguirre 

International Representative Plant Manager 

UAW Region # 2B 

Chris Chongris Ralph L. Nazario Mark Sullivan Christopher Wetherson 

Unit Chairman Labor Relations Director 

Ralph L. Nazario Ronald Wiech Norbert Tas Meghin Lombardi 

Unit Vice Chairman Operations Manager 

Mike Leblang Marie Davirro Courtney Milla Mikala Peters 

Bargaining Committeeman woman Sr. Lead HR Generalist 

John Dieterich Wayne Grant Michelle McCormick 

Bargaining Committeeman HR Supervisor 



 

  

 
 

AGREEMENT 

(1) This Agreement is entered into effective the first day of June 13, 2021 May 1, 2025 by and 

between the International Union, United Automobile, Aerospace, and Agricultural Implement 

Workers of America, and its Amalgamated Unit of UAW Local 2262 (hereinafter called the 

“Union”), and Eaton Corporation, its successors and assigns (hereinafter called the 

“Company”). 
 



 

  

 

 

 

 

A G R E E M E N T 
 

between 

 

EATON CORPORATION 

 

and 

 

INTERNATIONAL UNION, 

UNITED AUTOMOBILE, AEROSPACE 

AND AGRICULTURAL IMPLEMENT 

WORKERS OF AMERICA 

AND ITS 

AMALGAMATED UNIT OF UAW 

LOCAL 2262 

 

 

 

Effective Date:  June 13, 2021 May 1, 2025  

Expiration Date:  April 30, 2025 April 30, 2028 
 

 

 
 

 



 

 

 

3213 4214 Certified Housing Cell Utility  

3801 Certified Assembly Pack and Dock  

3806 4806 Certified Bearing Fabrication  

4213 Certified Gear & Shaft Machining  

5213 Certified Gear & Shaft Machining  

4215 Certified Metal Treatment  

4216 Certified Gear and Shaft Utility 

5802 Certified Test (to wage grade 6 in May of 2026) 

8307 9307 Certified Gear & Shaft Precision CNC Grind (Per past M.O.U.) 

 9201 10201Certified FMS/CNC Milling Machining  

10603 Layout Inspection  

11602 Certified Gage & Tool Inspector/Setter  

12000 Electronic Controls Technician Electrician (A)  

12000 Electronic Controls Technician Electrician (B)*  

12605 Certified Layout & Tool Inspection 

*Paid at Wage Rate 10  

 

 

 

 

 

 

 

 

 

 

 

 



 

13.2 Wage Increases 

 

The Company reserves the right to make off-cycle market increases to 

indirect maintenance codes. In the event of a market adjustment, the 

Company will inform the Union at least 1 pay period in advance of the 

change to rate of pay.  

 



 

  

 

Article 13 wages: 

 

(166) 13.4 SHIFT PREMIUM.   

An employee who is regularly scheduled to work on the designated second or 

third shift shall be paid a night-shift premium in the following amounts per 

hour for time worked on the designated  

shifts:  

(a) Second Shift Premium is $0.50 $1.00 

(b) Third Shift Premium is $0.50 $1.00 

 

 

 

 

 

 

 

 

 

  



 

 

Article 13 Wages: 

 

Effective May 1, 2025: 

 

3.0% GWI for Tier 1 codes (28, 6, 7, 8, 9, 10, 11, 12) 

Code 1022 AND tier 1 employees on tier 2 codes get 3.0% lump sum of their 

base rate. 

Gap to be closed by 50% between tier 2 and tier 1 codes (2,3,4, and 5)  

 

Effective October 1, 2025: 

 

2.0% GWI for tier 1 codes (28, 6, 7, 8, 9, 10, 11, 12) 

Code 1022 AND tier 1 employees on tier 2 codes get 2.0% lump sum of their 

base rate. 

 

Effective May 1, 2026: 

 

3.5% GWI for tier 1 codes (28, 1022, 2, 6, 7, 8, 9, 10, 11, 12)  

Tier 1 employees on tier 2 codes get 3.5% lump sum of their base rate. 

Gap to be closed COMPLETELY between tier 2 and tier 1 codes  

 

Code 5802 will move to 6802 

 

 

Effective May 1. 2027: 

 

3.0% GWI for all codes 

 



 

 

 

 



 

 

Employees on Tier 1 Wage Rates for codes 1022, 2000, 3020, 3300, 3801, 4214, 4806, 4216, 4501, 

4607, 4800, 5213 and 5802 will receive a lump sum payment in accordance with the schedule below in 

lieu of GWI increases.  

 

 

 

Effective May 1, 2026 Wage grade 5802 - Certified Test moves to Wage Grade 6802. 

 
Tier 2 - Code Classification Names and Base Rates 

Hired on or after April 1, 2004 

 

 

 

Effective May 1, 2026 Tier 2 is eliminated and all remaining Tier 2 employees move to Tier 1 Wage rates.  

5/1/2025 10/1/2025 5/1/2026

3.00% 2.00% 3.50%

1022 $1,626.14 $1,084.10

2000 $1,692.29 $1,128.19

3020 $1,757.18 $1,171.46 $2,050.05

3300 $1,757.18 $1,171.46 $2,050.05

3801 $1,757.18 $1,171.46 $2,050.05

4214 $1,808.35 $1,205.57 $2,109.74

4806 $1,808.35 $1,205.57 $2,109.74

4216 $1,808.35 $1,205.57 $2,109.74

4501 $1,808.35 $1,205.57 $2,109.74

4607 $1,808.35 $1,205.57 $2,109.74

4800 $1,808.35 $1,205.57 $2,109.74

5213 $1,863.26 $1,242.18 $2,173.81

5802 $1,863.26 $1,242.18

Tier 1 Lump Sum Schedule **

** Applies to Employees on Tier 1 codes hired on or 

before April 1, 2004

Code

 

Code Name 5/1/2025 5/1/2026 5/1/2027

3020 Oiler $26.84

3300 Certified Material Handler $26.84

3801 Certified Assembly Utility $26.84

4214 Certified Housing Cell Utility $27.45

4806 Certified Bearing Fabrication $27.45

4216 Certified Gear and Shaft Utility $27.45

4501 Certified Plating $27.45

4607 Process Inspection $27.45

4800 Certified Assembly $27.45

5213 Certified Gear & Shaft Machining $28.10

5802 Certified Test $28.10

Base Rate



 

 

Red Circle / Wage Grade Changes 

Employees red-circled will be paid at higher hourly rate than the base rate 

 assigned under the schedule below. For pay rate of employees red-circled on 

 code 3801, refer to “Certified Assembly Utility-3801 Creation Agreement” dated May 20, 2015. 

 
Effective 

6/13/2021 

Effective 

4/1/2022 
Effective 4/1/2023 Effective 4/1/2024 

Code   1.5% (Tier 1) 1.5% (Tier 1) 1.5% (Tier 1) 

8611 $31.64 $32.11 $32.60 $33.09 

 

Lead Operator Pay 

Effective 4/1/2017 the Lead Operator will receive an additional $2.00 per hour increase over their base rate of pay for all 

compensable contractual hours paid by the plant. 

 

 


