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UNION MEETING NOTICE
The next membership meeting will be held
June 8, 2019 at 9 a.m.
The E-Board meets at 8:00 a.m. followed by the
Regular Membership at 9:00 a.m.
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The President’s Point
Scott Flatford, UAW 1166

We are looking for 5 people who are willing
to volunteer their time , to assist with
organizing drives. Please see Scott Flatford
if you are interested in this opportunity.

In 1975 the United States Supreme Court in the case of NLRB v. J. Weingarten, Inc. 420 U.S. 251 (1975) upheld
a National Labor Relations Board (NLRB) decision that employees have a right to union representation at investigatory
interviews. These rights have become known as the Weingarten Rights.
During an investigatory interview, the Supreme Court ruled that the following rules apply:
Rule 1: The employee must make a clear request for union representation before or during the interview. The employee
cannot be punished for making this request.
Rule 2: After the employee makes the request, the employer must choose from among three options:



grant the request and delay questioning until the union representative arrives and (prior to the interview continuing)
the representative has a chance to consult privately with the employee;



deny the request and end the interview immediately; or



give the employee a clear choice between having the interview without representation, or ending the interview.
Rule 3: If the employer denies the request for union representation, and continues to ask questions, it commits an unfair
labor practice and the employee has a right to refuse to answer. The employer may not discipline the employee for such
a refusal.
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Committeeman’s Corner
Brian Cottingham, UAW 1166
As we approach contract negotiations, we all feel the pressure of contract talks. Add in the merger
proposals and everyone seems to be very anxious and on edge of the unknown. Some of us have
been down this road in the past, and some of us are experiencing a new chapter in our workplace.
We all have differences among one another at some point and time. We are all family in this plant
and need to stick together. We are entering hard times once again and I know we can get through
this point and succeed in our efforts. As we move forward and continue to strive for the best
U.A.W. we need to remember it’s the members that make the Union strong not a few but all of us.
As we move into contract talks we have had several great proposals for both the International agreement and the local agreement. We are currently completing the demands from the voted on
proposals and putting books together to prepare for negotiations. We have met with the barging
group three times in the last two weeks to go over proposals and put them in demand form. As a
member of the international bargaining committee, I can say we have moved forward and will be
adopting your proposals submitted that were passed by the sub councils. We will be meeting in
Detroit June 12th to approve the final proposals, to present to the company in July. The work that
has already been put in for both contract negotiations is daunting and an incredible amount of time
and effort. There has been a lot of heated and healthy debates over several issues. However, that’s
what makes the Union great. We all have a different point of view and everyone has a say in the
process. It helps give us the best proposals from all points of view. We have to hear each other and
listen to one another in order to come out with the best results and contract possible.
The last thing I would like to share in this article with you is the state of Production grievances. We have worked tirelessly on your grievances and I have 4 open grievances that are currently being worked with the ever changing labor relations department. We have settled numerous
grievances already this year. We have 54 total grievances logged for 2019 already in production. A
total of ten of those are currently in 3rd step or 4th step and heading to the appeals department. Thirty-four have been resolved for pay or resolution. Which leaves the balance of 1 and 2nd step grievances at 10.
In closing, I would like to thank each member, for being patient with each other and valuing
your work family. These are trying times, and we will encounter several peaks and valleys in the
upcoming negotiations. Please come together and stay united with each other. We will as always
make it through these times. If anyone has any questions on any of the information provided,
please feel free to contact me or one of the stewards and we will try to answer any questions you
may have.
Thanks for your time, in Solidarity, Brian Cottingham.
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The Secret to Controlling Anger
By Chip Ingram

Most of us already know that we have an intelligence quotient (IQ). And most recently, we’ve learned the
importance of our emotional intelligence (EI), also referred to as emotional quotient (EQ). But did you know that
we also have an Anger Quotient, or AQ?
Our AQ is our ability to manage and control our anger. It’s affected by our environment plus our perspective, multiplied by our obedience to Ephesians 4:26: “Be angry, yet, do not sin. Do not let the sun go down on your
anger, lest you give the devil a foothold, or an opportunity.”
Remember, anger in itself isn’t bad. As a natural emotion, Jesus actually commands us to be angry. But we
always need to keep our anger in check. This is difficult for many of us, as we find that our anger can quickly escalate, potentially hurting or destroying some of our most important relationships.
But here’s what I’ve found: If there’s one, simple thing that contributes to the destructive type of anger in
my life, it is stress. Under pressure, anger has a way of leaking out. The more stressed out, burned out, overwhelmed, or busy that we become, the more our anger will build, ready to explode at any moment. That’s why the
number one stress reducer is to eliminate hurry from our lives.
Dallas Willard once said: “Speed and godliness are incompatible. Speed and peace are incompatible. Hurry
and loving others are incompatible. Hearing God’s voice and hurry are incompatible. Ruthlessly eliminate hurry
from your life.”
I am a Type A personality and characterized as a driven person. I have also been known to be a workaholic.
I’m the kind of guy who used to arrive to a meeting one minute before it starts because technically, I knew I wouldn’t be late, and I could still do those five things on my to-do list just before I got there.
At one time in my life, I believed that I had to be everywhere and do everything – and I had to hurry to do it.
And the more of it I could do, the more God would be pleased. Then, one day I realized that my hurry was rooted in
arrogance. My being overextended was rooted in my grandiosity. Although I was doing some really significant
things for God for all the right reasons, I had come to believe that I’d become indispensable.
But God wasn’t impressed with my hurried life, my ability to multi-task, or my dwindling to-do list — especially when it caused me to be short tempered with a staff member, neglect time with my wife and kids, or be distant
with God. I decided to ruthlessly eliminate hurry from my life.
Here’s what it looked like for me. For two years, I purposefully drove in the right-hand lane of the freeway. I
also didn’t count how many cars went by faster than me. When I was at the grocery store, I decided I would actually
pick the longest line instead of the shortest one.
It was painful, at first. But then, something amazing started happening. I started relating to people again.
Pretty soon the knots in my stomach went away when I was driving. And I began to slow way down in my head.
Then, I started doing some spontaneous, non-urgent things. I’d get to the airport an hour and a half early,
sometimes two hours. And once I was there, I’d have a very good cup of coffee, put my feet up, and spend a little
time writing in my journal. I’d thank God for some of the people in my life. Sometimes, I’d make some phone calls
just to encourage or connect with people who God spontaneously laid on my heart.
Was I perfect? No. But doing these things helped me to slow down – way down – and helped me control my
anger a lot better. What about you? What are some ways you might eliminate the hurry in your life?

UAW Local Chaplains’ Committee
8 UAW Local 1166 Union Views

BENEFITS REPRESENTATIVE UPDATE
James Boyer, UAW LOCAL 1166
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EAP
Employee Assistance Program
The Employee Assistance Program is
a program for helping you deal with
personal problems that affect your job
performance and well- being.
SERVICES ARE CONFIDENTIAL
Referral Services that will help with
* Money Problems

* Communication

* Domestic Violence

* Grief and Loss

* Stress

* Step Family Problems

* Coping with Change

* Addictions
*Chronic and Severe Illness
And many, other programs

Is a phone call away
Craig Eden Plant office: 454-1066
The EAP can be reached on all three shifts, and weekends,
if you have a problem that is affecting your well-being.
Contact Your Union Stewards or Supervisor
EAP can be seen on your shift or meet you at the hall.
Retires can still use
many of the programs that we offer.

The Sometime Speech
Sometimes job problems like these are the result of things going on outside the workplace. It
may not be true in your case and it’s really none of my business.
However, because it’s true sometimes, the Union and the Company have the Employee Assistance Program. It’s free and it’s Confidential. It’s helped a lot of people with problems.

“Tread lightly… you never know what battles others are facing and everyone is facing something”
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Community Service Committee Update
Emily Summers, UAW 1166

UAW Local 1166 Union Views 13

14 UAW Local 1166 Union Views

Community Service Committee Update
Emily Summers, UAW 1166
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Every month on the last Friday of the month the Veteran’s
Committee holds a veteran’s birthday dinner @ Jackson Street
Commons for the birthdays that month. The dinners are
supplied by donations from the committee members. If you
would be interested in donating items towards the dinners
each month and/or inquire about what is being served that
month please contact one of our committee members.
1st shift– Phillip Schrauben, Bryan Williams, Tricia
Woodring, Wendy Stout, Amanda Heath, Warren Sims, Shaun
Strasser, Brittany Keeler, Tammy Pierce, Jenni Cassel, Jen
McGregor
2nd shift– Greg Williams
3rd shift– John Shock
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The Veteran’s Committee thanks you all for your support with our in
plant Memorial Day dinner. We look to do you all very proud in our
future support of veterans in and around our community. Our next
meeting is June 5th @ 2pm at the 1166 hall. Everyone is welcome to
join us, veterans or not.

“Serving those who served us”
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Women’s Committee Update
Rochelle Swygert, UAW 1166
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Women’s committee hanging out and visiting with Mrs. Kaiser’s
Kindergarten class at Lafayette Park Elementary. They sponsor this
class though the 75 in 5 program.
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We still have a few seats available for the Cincinnati Reds vs
Chicago Cubs game.
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Do you enjoy photography?
Are you looking for a way to be involved? Local 1166 is looking for interested
individuals that would like to help capture Local 1166 events and community activities that we are involved in. These people would work closely with our social media
team. We are looking to form a group of people that would go out and cover events
and edit pictures. Interested individuals should contact the Local President
scott.flatford@fcagroup.com
765-454-1920
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Every Thursday @ 3pm conference room C.– Civil Rights Committee meeting
4th Thursday of month @ 3:30 conference room C– Education Committee meeting
3rd Thursday of month @ 3:30 conference room C– Rec Committee meeting
Directly following Membership– Women’s Committee meeting
First Wednesday on month @ 2pm 1166 union hall– Veterans Committee
4th Wednesday of every month- Howard County UAW CAP Council meeting @ 5pm Inventrek building
26 UAW Local 1166 Union Views

Retiree’s Meeting
Monday, June 3rd , 2019 @ 5:30 p.m.

The monthly meetings provide a source of fellowship and information about benefits,
current events, politics and the like.
Join us for bingo, door prizes, and great food!

Contact Retiree Chairman Bill Friskey for
questions @ 574-721-4958
The retirees website is www.chryslerretirees.com
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