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E-Mail: uawl1l66@att.net

Deadline for the June union views
is June 8th, 2019
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UNION MEETING NOTICE

The next membership meeting will be held
June 8, 2019 at 9 a.m.

The E-Board meets at 8:00 a.m. followed by the
Regular Membership at 9:00 a.m.
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Executive Board Mar Apr May
Scott Flatford v v v
Scott Arion v VAC X
Doug Harnish v v v
Ron DeWeese MIL MIL v
Rich Grant v v v
Donald Mutchler 4 v v
Josh Applegate v v
Paul Nibert v v X
Craig Reed v v v
Terry Kingseed v v
Brian Cottingham v v VAC
Bill Friskey v v v
Juawana Smiley 4 v v
Stewards
Rich Ritter v v v
Jai Roberts VAC v
Phil Beckner v v v
Greg Howard 4 v X
Jerry McKay X v v
Alternates X
Gary Osborne v v v
Luke Ellis 4 v X
Mike Bultman v v
John Ivy v v
Bruce Lintz v v
Jason Flaty VAC v

Unit 2 Stewards

Kim Graham v v v

Stacy Byrd Y 4

Kim Rickey v X X

Appointed Mar Apr May
Mike Cox v X v
James Boyer v X X
Mike Lott v VAC VAC
Ken Waisner X v X
Sharie Curry v X v
Matt Harsh v X v
Doug Hendrix v v v
Joe Cook v X v
Emily Summers v v v
Jeff McCombs X v X
Vincent Grier PAA VAC v
Wendy Browning

Marchelle Harris X X S/L
Duane Wyant

Rochelle Swygert X v v
Cheryl Pelfrey 4 X v
Sandra Hanneken v X v
Phillip Schrauben v v X
Scott Russell v X VAC
Craig Eden 4 v v
Tyler Sanders v X X
Mary Ann Fitzgerald v v X
Bill Robertson v X v
Joe Cipov v S/L S/L
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Scott Flatford, UAW 1166

We are looking for 5 people who are willing
to volunteer their time , to assist with
organizing drives. Please see Scott Flatford
if you are interested in this opportunity.

WEINGARTEN RIGHTS

“If this discussion could in any way lead
to my being disciplined or terminated, or
affect my personal working condition, I
respectfully request that my union
representative or steward be present at
the meeting. Without representation, I
choose not to answer any questions.”

In 1975 the in the case of (1975) upheld
a (NLRB) decision that employees have a right to union representation at investigatory
interviews. These rights have become known as the Weingarten Rights.

During an investigatory interview, the Supreme Court ruled that the following rules apply:

Rule 1: The employee must make a clear request for union representation before or during the interview. The employee
cannot be punished for making this request.

Rule 2: After the employee makes the request, the employer must choose from among three options:

e grant the request and delay questioning until the union representative arrives and (prior to the interview continuing)
the representative has a chance to consult privately with the employee;

e deny the request and end the interview immediately; or

e give the employee a clear choice between having the interview without representation, or ending the interview.
Rule 3: If the employer denies the request for union representation, and continues to ask questions, it commits an

and the employee has a right to refuse to answer. The employer may not discipline the employee for such
a refusal.
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Brian Cottingham, UAW 1166

As we approach contract negotiations, we all feel the pressure of contract talks. Add in the merger
proposals and everyone seems to be very anxious and on edge of the unknown. Some of us have
been down this road in the past, and some of us are experiencing a new chapter in our workplace.
We all have differences among one another at some point and time. We are all family in this plant
and need to stick together. We are entering hard times once again and I know we can get through
this point and succeed in our efforts. As we move forward and continue to strive for the best
U.A.W. we need to remember it’s the members that make the Union strong not a few but all of us.

As we move into contract talks we have had several great proposals for both the Internation-
al agreement and the local agreement. We are currently completing the demands from the voted on
proposals and putting books together to prepare for negotiations. We have met with the barging
group three times in the last two weeks to go over proposals and put them in demand form. As a
member of the international bargaining committee, I can say we have moved forward and will be
adopting your proposals submitted that were passed by the sub councils. We will be meeting in
Detroit June 12" to approve the final proposals, to present to the company in July. The work that
has already been put in for both contract negotiations is daunting and an incredible amount of time
and effort. There has been a lot of heated and healthy debates over several issues. However, that’s
what makes the Union great. We all have a different point of view and everyone has a say in the
process. It helps give us the best proposals from all points of view. We have to hear each other and
listen to one another in order to come out with the best results and contract possible.

The last thing I would like to share in this article with you is the state of Production griev-
ances. We have worked tirelessly on your grievances and I have 4 open grievances that are cur-
rently being worked with the ever changing labor relations department. We have settled numerous
grievances already this year. We have 54 total grievances logged for 2019 already in production. A
total of ten of those are currently in 3" step or 4" step and heading to the appeals department. Thir-
ty-four have been resolved for pay or resolution. Which leaves the balance of 1 and 2" step griev-
ances at 10.

In closing, I would like to thank each member, for being patient with each other and valuing
your work family. These are trying times, and we will encounter several peaks and valleys in the
upcoming negotiations. Please come together and stay united with each other. We will as always
make it through these times. If anyone has any questions on any of the information provided,
please feel free to contact me or one of the stewards and we will try to answer any questions you
may have.

Thanks for your time, in Solidarity, Brian Cottingham.
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Brothers & Sisters of 1166,

| just want to take a moment to remind you all to check your attendance monthly, if not weekly.
Mistakes are made everyweek and the sooner you recognizeit, the easier itis to correctit. | am
available to all shifts, all you have to dois let me know when you need anything and | will come in early
or stay late. With the warm months upon us | encourage you all to not use up all up your PAA and
Vacation days, it is extremely importantto keep a fewin the Bank for emergencies and weather. |
cannot stress enough how many times the Weather has played a role in the Winter Months. Saving a
few can be the differencein being cleared soon or getting suspendedand resetfor 12 more months.

| also want to remind everyonethat since we just got our PAA and Vacation allotmentfor the
year, to knowthe Company Policies and Contract language. We have copies of the policy in our office,
please come by and grab one VACATION DAYS CANMOT BE CALLED INTO THE CALL-IM LINE, they have
to be prescheduled and approved by your Supervisors, no exceptions. PAA Days, If you have had any
Dizciplined time off FOR ATTENDAMCE in the previous 12 monthson roll, YOU CANNOT CALL-IN PAA
DAYS. It will be denied and itwill be a counter, you have to schedule themwith your Supervisor if you
have. Also, one of the requirements for call-in PAA s thatyou have 1 Year Full Time Seniority, many of
yvou do not, YOU CANMOT CALL-IN PAA's until you do. As always, each call has to be made 30 minutesin
advance to your scheduled start time as well as follow the excluded eligible days in the Contract. There
are several Days, before and after, that you CANNOT call-in PAAs on. Please familiarize yourself with
those, or come see me or any of your Stewards.

| want to make sure everyoneis clear on what the Call-in allotment is as well. A lot of Members
think we get 40 Hours of PAA Call-in, butthat is NOT right. We are allowed 5 Call-ins for up to 8 Hours
each. If you call-in for 4 hours PAA then you only have 4 calls left period. It does not matter if you are
callingin for 4 hoursor 8 hours, you get 5 TOTAL calls for PAA utilization. It is our responsibility to know
if we have the hours available as well as how many times we have called in. The call-in line will not tell
yvouyou're denied, they reportyour request and that's it, which does not mean you are eligible. If
anyone has questions on the Policy or eligible days, please come see me and | will have/or getyour
answer regarding attendance matters.

Respectfully,
Mike Cox

UAW 1166 ATTENDANCE COUNSELOR
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- CHAPLAIN UPDATE -
Terry Lindsay, UAW LOCAL 1166

On Behalf of the Officers, Members and Retirees of Local 1166, may we offer our deepest condolences to the
families of our brothers and sisters who have recently passed away. May God comfort all of you in your loss.

Tim Jamerson Grandmother 2410
Bryan Gates Grandmother 1160
Jeff Haisley Wife's Mother 2360
Jeffrrey Hunt Wife's Father 2460
Jeffery LaDow Wife's Mother 1200
Kenny Kendall Wife's Father 2310
Michael Day Mother 1160

Mark Tolle Grandmother 2310

Michael Jackson Mother 1100

Claudia Taylor Sister 1200
Michael Schinlaub Wife's Mother Retiree

Armitrus "Meachie" Cummings Father 1100

Kara Brown Grandfather 1100

Tommie Barger Member 2410
Charles Smith Member 2190
David Yergin Wife's Mother 2360
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CHAPLAIN UPDATE

Terry Lindsay, UAW LOCAL 1166

On Behalf of the Officers, Members and Retirees of Local 1166, may we offer our deepest condolences to the
families of our brothers and sisters who have recently passed away. May God comfort all of you in your loss.

The Secret to Controlling Anger

By Chip Ingram

Most of us already know that we have an intelligence quotient (IQ). And most recently, we’ve learned the
importance of our emotional intelligence (EI), also referred to as emotional quotient (EQ). But did you know that
we also have an Anger Quotient, or AQ?

Our AQ is our ability to manage and control our anger. It’s affected by our environment plus our perspec-
tive, multiplied by our obedience to Ephesians 4:26: “Be angry, yet, do not sin. Do not let the sun go down on your
anger, lest you give the devil a foothold, or an opportunity.”

Remember, anger in itself isn’t bad. As a natural emotion, Jesus actually commands us to be angry. But we
always need to keep our anger in check. This is difficult for many of us, as we find that our anger can quickly esca-
late, potentially hurting or destroying some of our most important relationships.

But here’s what I’ve found: If there’s one, simple thing that contributes to the destructive type of anger in
my life, it is stress. Under pressure, anger has a way of leaking out. The more stressed out, burned out, over-
whelmed, or busy that we become, the more our anger will build, ready to explode at any moment. That’s why the
number one stress reducer is to eliminate hurry from our lives.

Dallas Willard once said: “Speed and godliness are incompatible. Speed and peace are incompatible. Hurry
and loving others are incompatible. Hearing God’s voice and hurry are incompatible. Ruthlessly eliminate hurry
from your life.”

I am a Type A personality and characterized as a driven person. I have also been known to be a workaholic.
I’m the kind of guy who used to arrive to a meeting one minute before it starts because technically, I knew I would-
n’t be late, and I could still do those five things on my to-do list just before I got there.

At one time in my life, I believed that I had to be everywhere and do everything — and I had to hurry to do it.
And the more of it I could do, the more God would be pleased. Then, one day I realized that my hurry was rooted in
arrogance. My being overextended was rooted in my grandiosity. Although I was doing some really significant
things for God for all the right reasons, I had come to believe that I’d become indispensable.

But God wasn’t impressed with my hurried life, my ability to multi-task, or my dwindling to-do list — espe-
cially when it caused me to be short tempered with a staff member, neglect time with my wife and kids, or be distant
with God. I decided to ruthlessly eliminate hurry from my life.

Here’s what it looked like for me. For two years, I purposefully drove in the right-hand lane of the freeway. I
also didn’t count how many cars went by faster than me. When I was at the grocery store, I decided I would actually
pick the longest line instead of the shortest one.

It was painful, at first. But then, something amazing started happening. I started relating to people again.
Pretty soon the knots in my stomach went away when I was driving. And I began to slow way down in my head.

Then, I started doing some spontaneous, non-urgent things. I’d get to the airport an hour and a half early,
sometimes two hours. And once I was there, I’d have a very good cup of coffee, put my feet up, and spend a little
time writing in my journal. I’d thank God for some of the people in my life. Sometimes, I’d make some phone calls
just to encourage or connect with people who God spontaneously laid on my heart.

Was I perfect? No. But doing these things helped me to slow down — way down — and helped me control my
anger a lot better. What about you? What are some ways you might eliminate the hurry in your life?

UAW Local Chaplains’ Committee
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BENEFITS REPRESENTATIVE UPDATE

James Boyer, UAW LOCAL 1166

Retirees Benefit updates

Effective 5/1/2019 TRUHEARING will now be administering hearing
benefits to Trust members in the following plans:

e Blue Cross Blue Shield Enhanced Care PPO (ECP)

e Blue Cross and Blue Shield Traditional Care Network (TCN)
e Blue Cross and Blue Shield Medicare Advantage PPO

e Aetna Medicare Advantage PPO

Prior to scheduling any appointments with a hearing provider you must
call TRUHEARING 844-394-5420 to verify benefits and verify if provider
is participating.
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Active E'mglwﬁ C)v/\/
FCA Family Health and Wellness
Center Powered by St. Vincent

The FCA Farmdy Health and Weliness Center Powered by StVmcent provides a convenient, low- to no-cost optian foe
acute, preventave and wellness focused primary care services far all FCA emplayees and their farmifies enrolled in the

FCA Health Care Plan.

Clinic visils

Arnual physcal

Sports physical

Pedatric and adult healthcare
Sick visit

Laboratory and
Point-of-care testing

Bload work

Urinalyss

Hemoccult blood stool testing

Influenza A and B quick lest

Quick strep theoat testing

Mono testing

Pregnancy testing

Lunig funchion testing:
spiromatry and peak flow

Blaod glucese

Vaccinations

Flu
Boostrix/TDap
{letanus, diptheria, pertussis)
Shirgles
T8 testing
MMR
Merveos (meningilis)
Pasumonia
Gardsil 9 (HPV)
Varcella

Weliness and medication
management services

Monday - Friday:

Medication management 6:30 am.</:30 ¢

Chnical pharmacist consultation
Diabetes education
Dietitan/nutrition consultation
Exercise physiclagist

Physical theragy

Mental heaith counseling
Physcian consultation
Specialist referrals

Chronic disease management
Healthcare navigalon

Saturday

:30 8.m.-3:30

Preventive exams and
Health screenings

Breast cancer

Cervical cancer/PAP smear
Proslate cancer

Blood pressure checks

Skin cancer

Mammograms

Screening eye exams

Procedures

Skin tag removal
{with or withoul biopsy)
Wart removal
Ear wax rermaval
Minor laceration repair
(nonwork-related)
Suture/staple remaval
Minar wound care
X-rays

Privacy Policy

Ouw mission inchuds ansuring your geivacy anfing and i persan at al times, The center & managed and operated by St Vincent on behl
of FCA. FCA will not hawve Acoass 2o any amployas parsonad health information. The Canter will peatect your personsl hesdth inforeator

i accordance with tha Health Insurance Portabilty and Accourtablity Act of 1996 (HIPAA) Privacy. Securay and Breach Nobilcation
Roguremands. Hoalthcara coordinaton can halp you gel healthy and stay healthy in ol aspects of your e, W you see & provide autside

ol the 51 Vincent network, we would be glad 1o shace infarmation with your approve

FCA
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FIAT CHRYSLER AUTOMOEILES

Make your 401(k) Plan beneficiary designations
on Merrill Lynch’s Benefits OnLine®

Starting May 2, you'll make—aor updats —your barahciary designatiores far your FCA US LLC LLAW
Savings Plan (the "Plan”) on harrll Lynch’s Banafits Onling®. This information will na lenger be updaled
at Banefit Connect.

Already made your designations?
Mo action is nesded

Any designations you rrade through Benefil Connect wil be transferred 1o
Berefits OnLine as of May 2, 2019,

To make changes
# Wigil Banefits Orline theough
Dashiboard Anywihers or at

wwnve,bonafits. mLcom
How daes pour maribal stitus allect pour benafisany? + Select *| want to” on the right
I yous're inghe or widowad —Your estate will ba your bensliciany if you don't aicle of your Flan socoun!
SesgnalE SOMEns 1o eoeive your Plan account bakance., * Choose “Manage My
IF yrosa're e — Lagally, your Spouss (s sulomatically the Beneficiany of your :::::“"" DS alion™ Fom

Plan assets. Pleass review and ansune your spaocsal nformalion & comect

If you're married and wani lo designate someone other than yow Spouse —
Your'll nead 1o complete & spousal congent Tom (avaikaske on Bandalits OnLing),

v your Spousa’s consent nolaized, and return the form o kel Lyrch.

Any pending beneficiry spousal designation fomns genarated by Benefil
Connect must be submilted to Benell Conmect frior 1o May 2 or your election
will Nt e valid, Stating May 2, you can access spousal consant fonms through
Ml Lymchs Bamnelits Cnline.

If you're divarced — Check your beneficiary information 10 make sure it's

1l comec.

The site will then guide you
through the process.

Questions¥

Call the Meril Lynch Batins

Neitfar Merni Lynoch nov any of s affifstes or fmancial advisors provide fegs, fax or sccownting aawice. You shouid
consul youwr legal andior fax adwisors before making any financial decisions.

Ml Liwnoh, Piorcns;, Faniar B S Voo o | ARl Lineh”) prdesdiin pnoaiats Srid Salrvetnd T it ol Eetiihopas, ITeier ahopiie Srie albeas
nNetusi. & conneciion wilh providing Mase orockacls and senices, and &l e reguesr of e ampiopn’ el Lnch soakie svaishhs seiaTas on i

el moleki SAAC0 SNDECINGNE, S WikEEN BRCRREE I ordiad Ao DohRoR pE el BRSO Fadel i pour D, Linvked O CRELElanoes Shodky
sl Wwahses, annlcedions, and Brochiras, oF a0y Finmedon Nolcea m Mecs sehiies, aooicetons and Dochuns, D cofsoerad o o 10 el

O & SO O 10 Buy 80y o dias, PRoauctl, O St ForTh RSl Lo oF 00y OfNide See S OF @il

Rbiiarill Lignan maibies araailabbs piosdec s and sereioed ofarad Dy Ramll Lyneh, P, Forndads £ i Incoapteatod FAUPFAS, ared clhir aiflanac
of Bank ol Ariica Conporalion [Bold Conp|. MUPFAS & o sgislead ik dusker, maimter SIPC and o wholly sened sobaidan of Bol, Canp

e STl Skl
| Are Mot FDIC Insured | HAre Mot Bank Guaranieed | May Losa Value

Thia FOA loge s & reeksed rndemank of Fal Crvyslar Auicmobiios.

Ui ofh arwiss noted, ol Meckamiarks and regiaiensd adermanks om ha peoperty of Bank ol Amencs Companion.
5 300 Bank of Amarca Corporation. Al dghls mearend | AFRKEMLE | 20EX340-2 | 042309
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EAP

Employee Assistance Program

The Employee Assistance Program is
a program for helping you deal with
personal problems that affect your job
performance and well- being.
SERVICES ARE CONFIDENTIAL
Referral Services that will help with

* Money Problems * Communication

* Domestic Violence * Grief and Loss

* Stress * Step Family Problems

* Coping with Change * Addictions

*Chronic and Severe lliness
And many, other programs

we can Is a phone call away
h | Craig Eden Plant office: 454-1066
e p The EAP can be reached on all three shifts, and weekends,
if you have a problem that is affecting your well-being.

Contact Your Union Stewards or Supervisor
EAP can be seen on your shift or meet you at the hall.

Retires can still use
many of the programs that we offer.

The Sometime Speech

Sometimes job problems [ike these are the result of things going on outside the workplace. It
may not be true in your case and it’s really none of my business.

However, because it’s true sometimes, the Union and the Company have the Employee Assis-
tance Program. It’s free and it’s Confidential. It’s helped a lot of people with problems.

“Tread lightly... you never know what battles others are facing and everyone is facing something”
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Emily Summers, UAW 1166

UAW LOCAL 116G

SIJH[]AY JULY 78 % |: I]E PM
V5. KENOSHA KINGFISH

TICKET OPTIONS PROMO CODE

BACKYARD SEATS: $I8 BACKYARD: UAWLAWN Enjoy a private buffet Z hours
DUGOUT SEATS. $20 DUGOUT: LAWDLGOUT prior to first pitch!
SCOLUT SEATS: $24 SCOUT: LAWSCOUT

HOW 10 ORDER

CALL JESSIE AT: TB5-413-2410
SCAN AND EMAIL THIS FORM TO: JESSIEEEKOKOMOJACKRABRITE.COM

MAIL: KOKIOMO JACKRABEITS; 400 5. UNION 5T, KOKOMO, IN 46301 - ATTH: JESEIE BENNER
[ONLINE: KDKOMOJACKRABEITS.COM -'BUY TICKETS'
**MUST ORDER BY JULY 21

UAW LUCAL 1lbb + oLNDAY, JULY 28 Va. KENDSHA KINGFISH

CONTACT INFD

CORMLUHITY SERVIGES
COBMITTEE

Mame e
Address MCKETS
City State Zip BACKYARD
Daytime Phone DUGOUT RESERVED
SCOUT SEATS
Ermail
TICKET DELIVERY PAYMENT METHOD
0O Ermail O Check: Payable 1o Kokomo Baseball
O will Call under Owvisa O mc O oisc O AMEX

Acct # Exp _

(ﬁ OUESTIONS? CALL JESSIE AT 765-413-2410 + Jessiebldkokomojackrabbits.com
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IN AN EFFORT TO CONTINUE THE BLESSING THAT
BRIAN WEST WAS TO OUR PLANT AND
COMMUNITY UAW LOCAL 1166 AND KCP WILL HAVE
A PLANT COLLECTION

FRIDAY, JUNE 7

WE NEED YOUR HELP!!!!
TO PURCHASE 500 BACKPACKS

TO DONATE IN HIS HONOR DURING
THE S.U.P.P.L.LLE.S. EVENT

(SUPPORTIVE UNIONS PREPARE PUPILS FOR LEARNING IN ELEMENTARY SCHOOLS)

Over the years, SUPPLIES has
provided more than 21,000 com(n:tamg&wcfs <
children with school items

In a world where you can be

anything, Be a Brian West!
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Emily Summers, UAW 1166

How To Be Ready in Case a Strike Happens

Being prepared for the worst can make it easier for everyone to weather what can be a tough
period in our lives. Strike preparation is more than assigning picket line captains and making
signs. You also need to think ahead on your personal finances and other issues.

To be in the strongest possible position in your personal life to handle a strike requires
advance planning... both for family finances during loss of income and for personal
relationships, especially within the family, that will be under strain.

Now is the time for UAW family members to familiarize themselves with the help available. ..
whether it turns out that they need help or not.

UAW Local 1166 Community Services Committee has strike counselors who specialize in
assisting working families with financial advice and personal needs during a strike. Preparing
to strike is an urgent matter__.if we're not fully prepared and mobilized, we won't win the
good contracts we deserve.

Some family financial preparations are self evident, as in avoiding large new installment loan
purchases for a car or major household appliance, or opening new credit card accounts. But
the preparation is not so obvious in areas like family relationships, including the impact on
marriages and what young children might misunderstand. Parents should explain that it might
be necessary to cut back for a while to achieve the larger goal of better working
conditions, wages and benefits. which is an investment in the future.

UAW Strike and Defense Fund provides its members the best strike benefits in the labor
movement.
1. Weekly strike pay is $250 per week
a. $50 per day, Mon-Fri beginning on the 8" day
2. Medical Coverage
a. Medical
b. Prescription drugs
Strikers who can obtain health care coverage through other sources, such as a
spouse's health plan, should rely on those sources during a strike.
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Family Budget

The first step is a realistic budget, one you have prepared in advance and can put into full
operation as soon as the strike bagins. It's important for everyone to be imalved. Young
childran need o understand axactly what it maans that things will ba tight for a while and think
about what they can do withaut. Teenagers can take great pride in helping out, perhaps with
an after-school ar weekand job.

Determine what bills are due and when!! The painful truth is that if you're going to have o
make some cuts, you want to make them as soan as possible. The family budget drafted in
advance of the strike deadline should evaluate all possible family income, including union
sfrike assistance, and other items like family savings and other assets. Then plan how to
reduce househald expenses look at manthly bills for lems used to but are not really essential,
perhaps doing away with high-speed Internet access.

Make a complete list of creditors and then, be very aggressive in contacting them. Call, tell
them the situation and explore all your options, such as an exiended payment plan. Such an
initiative shows good faith and can affect the creditor's altitude later. Most of all don't hide from
your creditors by ignaring them.._answer their inquiries immediately.

Keap in contact with your Linion

Be prepared for a company sponsored misinformation campaign. Management often has plans
to spread rumors designed (o panic the workforce. The most obvious is 1o claim all kKinds of
generous offers by the company.. none of which has ever been offered in bargaining.

This big lie technique is designed to divide workers by insinuating that the union negotiating
committes is aither incompalent or is nol pursuing the bast intarests of he mambers.

Stay in closa touch with your steward and local leaders o know the facts and do your best to
discourage your brothers and sisters from playing into this corporate strategy.
Remambear tha slogan: "United YWe Bargain, Divided We Beg."

IMPORTANT
IF THERE IS ANY QUESTION REGARDING YOUR MEMBER STATUS OR DUES
PAYMENTS, SEE YOUR FINANCIAL SECRETARY IMMEDIATELY
CONTACT INFORMATION: UAW LOCAL 1166 2761 N. 50 E. KOKOMQ, IN 46901 PHONE:
TE5-459-4119
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FAQ ON STRIKES AND UAW STRIKE ASSISTANCE

What is a strike?

A strike happens when workers collectively decide bo withhald their labor, after authorization
from the International. In the UAW, sirikes are governad by the UAW Constitution, including
Articles 12, 16 and 50.

How much is UAW Strike Assistance and how often is it paid?

Weekly strike pay is $250 per week (550 per day, Mon-Fri, beginning on the 8" day). On
January 1, 2020, strike pay will rise to $275 per week($55 per day, Mon-Fri, baginning on the
8" day). Eligibility for weekly benefits on the 8"day of a strike._ Strike assistance pay is
available after the 15™ day of ihe strika. A bonus chack is paid the week prior o the
Thanksgiving and Christmas holidays.

What medical benefits are covered?

The UAW Strike and Defense Fund covers certain benefits such as medical and prescription
drugs.

Benafits not coverad include: dental, vision, hearing and sick and accident.

These banefits are either paid directly by the Fund according to the company’s current plan or
by having the Strike and Defense Fund make COBRA payments 1o the company plan.”

Who is eligible for strike benefits ?
To be eligible for sirike pay and benefits, members must be:
1. In good standing (current on dues and initiation fees. if any) on the day before the
strike starts
2.0n active payroll al start of strike: members laid off, on workers compensation ar
receiving sick and accident benefits are not eligible
3. Member must participate in the strike: picket assignments, strike commitiee, ele.

Eligible members include temporary employeas as well as anyone who is current in their
union security obligations such as fee payers or objeciors.

Are probationary employees and new hires entitled to strike assistance?
Probationary and new hires may become eligible for strike benefits if they join the Union and
pay an initiation fee and dues prior to the strike taking place. In the event a worker has
completed an application for membership and paid dues, he'she would be considerad a
member in good standing and would be entitled to strike assistance.
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Are temporary employees entitled to strike assistance?
All dues paying members, including temporary members, are eligible for strike assistance.

How do | apply for strike benefits?

You must register and make application for strike benefits on the day and time assigned to you
by your local union.

If I get another job, can | still receive strike assistance?

Members must continue o participate in the sirike 1o receive strike assistance. |f members
receive gross pay from outside work that is equal to or greater than 5250 (5275 starting on
January 1, 2020), then the member will not receive weekly benefits but will continue 1o receive
medical and prescription drug assistance.

Can | collect unemployment insurance while on strike?
The law varies by state, but in many stales participation in a strike will disqualify a worker from
eligibility for unemployment insurance.

My wages are garnished for child support. Will that happen with strike pay?
If the UAW receives a court order, we will gamish the strike assistance.

Can the sirike pay be mailed to me?

MNa, mambeérs must pick up their own banefit on the assignad date from their local unian with
ID.

Are strike benefils taxable?
Yes After $600 in a given year, the UAW will issue an IRS Form 1088-MISC.

What happens if | cross a picket line?
All strike benefits cease immediately and appropriate action may be taken under the UAW
Constitution.

Do | owe union dues on strike benefits?
Ma.
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UAW LOCAL 1166
VETERAN'S COMMITTEE
N /

Every month on the last Friday of the month the Veteran’s
Committee holds a veteran’s birthday dinner (@ Jackson Street
Commons for the birthdays that month. The dinners are
supplied by donations from the committee members. If you
would be interested in donating items towards the dinners
each month and/or inquire about what 1s being served that
month please contact one of our committee members.

1st shift— Phillip Schrauben, Bryan Williams, Tricia
Woodring, Wendy Stout, Amanda Heath, Warren Sims, Shaun
Strasser, Brittany Keeler, Tammy Pierce, Jenni Cassel, Jen
McGregor

2nd shift— Greg Williams

3rd shift— John Shock
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UAW LOCAL 1166
VETERAN'S COMMITTEE
N /

The Veteran’s Committee thanks you all for your support with our in
plant Memorial Day dinner. We look to do you all very proud in our
future support of veterans in and around our community. Our next
meeting is June 5th @ 2pm at the 1166 hall. Everyone is welcome to
join us, veterans or not.

“Serving those who served us”

Lish

£
] - -
B e
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Rochelle Swygert, UAW 1166

Breast Cancer T-shirts 4
Pesign Contest

The 1166 Women's Committeg is asking for new
ideas to support the fight on breast cancer. {1l
submissions are dug on Jung 14, 2019.Therg will
beg a prizeg given for the image selected. The
contgst winner will bg announced on Jung 21,
2019. Thank gou to gvergong in advaneg!

In Solidarity!

A

Submit gour gntrigs 10 any member of the Women's Commiltgg
Roehgllg 2% shift LaTazha i* shift  Tracy 5 2hifl
Val 2*“ shift Trisha 2* shift

Carol 2+ shift Lgata 2+ shift
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Women’s committee hanging out and visiting with Mrs. Kaiser’s

Kindergarten class at Lafayette Park Elementary. They sponsor this

class though the 75 in 5 program.

22 UAW Local 1166 Union Views



We still have a few seats available for the Cincinnati Reds vs

Chicago Cubs game.

Join us on a All-Day Trip to Cincinnatil
Cincinnati Reds vs Chicago Cubs
saturday, June 29, 2019
Leaving Local 685 at 11 -30a.m. returning home approximately at 11:30p.m.

price for the Baseline ticket and bus ride is $120.00 per person.
Price for the Sports Suite ticket and bus ride is $165.00 per person. The Sports

Suite includes food and refreshments. There will be a Cash Bar.

Alcohol beverages are allowed on the bus. Glass bottles are prohibited.

Payment due by May 24, 2019
Trip is non-refundable unless the game is canceled due to weather.

For more information contact a member of the Women’s Committee

Rochelle Swygert 279 shift (765) 210-7231

LaTasha Fowler 1° shift 40/50 Row
Trish Williamson 2ndishift (765) 513-6651

Valerie Young 2nd shift (765) 480-6897
Carol Tyler 2" shift (317) 427-8065
Tracy Clem 3" shift (574) 601-2150

Sponsored by the Women’s Committee
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Do you enjoy photography?

Are you looking for a way to be involved? Local 1166 is looking for interested
individuals that would like to help capture Local 1166 events and community activi-
ties that we are involved in. These people would work closely with our social media
team. We are looking to form a group of people that would go out and cover events

and edit pictures. Interested individuals should contact the Local President

scott.flatford@fcagroup.com

765-454-1920
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IMPORTANT TELEPHONE NUMEBERS

Local 1166 contact numbers:
Abzentes Call In..

. 1-B00-B10-2271
Mike Co Atterrl:lan:e Enunsek:ur . TE5-454-1541
Iames Boyer Benefit Hepraentatn.re - e 7054 54-1751
Email. e .James, t-crgreru_'ﬂfcagrnup COm
Terry Lindsay Lul:-cal-Eha plam cell cereenes TES-BEO-EE35
Sharie Curmy TAP e enmeeeereees s menenne T A 5101 B
Union Office inside plant..... ensaen OO 54-1632
Union Office inside plant.....ee s 7605-454- 1658
UAW Local 1166........ceeeeeeeanns e 705-458-4118

Active employees contact numbers:

Benefit Conmect ..................frabenefits. ehr.com. .. 1-BEE-408-3300
[Life status change such as birth of child, marrizgs, divoroe and
death, enroll in optional and dependent life ins., update
beneficiaries, gquestions about HRA account)

Wage Works [HR& Acoounit)............. wageworks. com/myezreceipts
Wage WOrks CUSTOMEN SETVIDE........oooe v seesssseasenn B 7 7-024-30E7

Blue Cross and Blue Shisld ...
BCES 24 HOUR MURSE LIME
BOES —on e doThor. . e

bebem.com...... 1-B00-521-04ER
e 1-BO0-TTE-2553

BA-G0G-1008

Durable Medical EQuipment . ceeeeenrenenne. 1-BD0-52 1D EE
[walksrs, crutches, cxygen, CPAR, braces, disbstic suppliss such as
manitors, teststrips and lancets)

TheraMatrix [Physical Therapy)..........oooo.......... 1-BBE-53E-BTES
Audio Net America Hearing &ids............................1-BD0-400-2619

Beacon Health Options [Mental / Substance Abuss)- BD0-348-7851
1-BEE6-325-444E

Caremark Pharmacy ... CATEMErk.00M. ...

Davis Wision ...davizvision.com.......1-B00-8858-5431

Delta Dental ... COMEUMEr toolk it com. .. 1-B00-292-D625

merrill Lynch 201K

. weremnne 1-BDO-AR3-T2ET
Chriz Padzet Financial Advisor |_'E| Merrlll Lyrru:h.......

1-BD0-53 70544

Sedgwick [SEA, EDB, and FMLA)............oo.o............. 1-BBBE-322-4452

Met Life [optional life & dependent [ife]................ 1-B00-535-6420

FCA Family Health and Wellness Center.................785-236-E380

Miscellaneous contact numbers:
EERT e | ) SO

1-B77-B27-7744

FCA US LLC Owner Relations Hotling ...
FCA US LLC Parts Discounts Program.. ...

FL& Eresn Slips.....
KCP Security ...

1-B00-202-10957
1-BE5-47E-E72T
wene 1-BDO- T 5E-2EBE
aw Lgﬂlatu:-n I'H:I'IZ|II'|E e 1-BD0-4E32-3334
Workers Compensation Gfﬁte ..1-ED0-E24-2657
Workers Compensation wel:wsrte. iM. rwml:nrl-; COML OO

State UNEMPIOYMENT ..oovoeeoeecese e ensanessss s L-BE5-244-0456
Unemployment guestions in. gov webchat. him
Maonstary Appeal e fE3H317-233-5EER

Retiree contact numbers:

Benefit Conmect .............frabenefits.ehr.com. .. ... 1-EEE-408-3300
[Pension guestions, direct deposit changes, tax status changes,
lost or missing check, marriage, divorce, report death, change
addresz, life ins. guestions, and update beneficiariss)

Retires Health Care Connedt.......... uawirust.ors.... 1-B55-537-7555
[Health insurance eligibility, update new address, status change
such as marriage, divorce, death, stc.)

MetlLife [optional life & dependent life).................... 1-BD0-535-5420

1-BRR-322-5616
1-Bb6-507-2850

Blue Cross and Blue Shield bobesm.oom.....e..
Blue Cross and Blus ECP PPO non-medicars..........

BCES PPO Medicare Advantage (MA) .................1-E77-B32-2629

Astna Medicare Advantage PPO.. . eseersnsenn. 1-BD0-5E3-0EES

Trutesaring [hearing gids). e 1-B44-384-5470)

Express Scripts ... EXDrEss-sCripts.com..... . 1-B66-552-0274
[mail order service for prescriptions)

Davis Wision. ... oo @ visvision. com......... 1-EEE-234-5164

Delta Dental.......ocoocenene JElta dentalmiocom. ... 1-B00-524-0148
Medicare of INGEMNE . e e
Medicare COB UPOatE... ..o ssareasisessesien L-BD0-EEE- 1115
Medil:are Replacement Cards. e L-BDD-TTI-1213
Social Securrlyr Admmlstratu:nn . 1-EDD-772-1213

1-BD0-533-4227
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Every Thursday @ 3pm conference room C.— Civil Rights Committee meeting

4th Thursday of month @ 3:30 conference room C— Education Committee meeting
3rd Thursday of month @ 3:30 conference room C— Rec Committee meeting
Directly following Membership— Women’s Committee meeting

First Wednesday on month @ 2pm 1166 union hall- Veterans Committee

4th Wednesday of every month- Howard County UAW CAP Council meeting @ Spm Inventrek building
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Attention Retirees!

Retiree’s Meeting
Monday, June 3rd, 2019 @ 5:30 p.m.

The monthly meetings provide a source of fellowship and information about benefits,
current events, politics and the like.

Join us for bingo, door prizes, and great food!

Contact Retiree Chairman Bill Friskey for
questions @ 574-721-4958

The retirees website is www.chryslerretirees.com
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